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EXHIBIT 5 TO EXHIBIT A 



(TO THE MEMORANDUM IN SUPPORT 
OF THE POSTAL SERVICE'S MOTION 

FOR SUMMARY JUDGMENT) 



06cv00793 RJL 



/ 
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DALIESSIO/PHILADELPHiA, PA/C94C- 4C-Dg 80 76813 

■ 

APPEAL . TO iUiBI-ERATION 



American Postal 



■ I 

Workers UnJort> AFL-CIO 



Mike Gaffa^her 

JcffKchtert 

NdttonaJ Busjneu Agems 

aerkbivisiori 

Pennsy^ania 
New Jersey 

1 Melrose Avenue 
Suite 210 ... 

Cherk^^I. tU 98003 

f 609^437^02 7 Office 
(609tZ9S-7l43Fa3t 



1300 L Stieet N*; VteshJngtoa DC 20005 



ALLEGHENY AREA ADVOCACY OFFICE 
n.S, POSTAL SERVICE 
P-0, BOX 40590 

PHiLADELPHLA, PA 19X97-0590 



DATE: 09/14/98 
CERT# 2441865536 






be adviaed that pursuant to 
Nidenii £«eu£»n BuAi v'-^"'* Collectlve Bargaining Agreement 




MDeoner 



and hereby appeal the below 



IS 
r have 
cas^ to 




2 and 4 



vmamBuma 



bou^m C ^b^tt>bg4t 





GRIEVANT:DALIESSIO,L, CLERK 
PHILADB^^^ 

lodtiirtif (teJtWDni CMiwtor DlSCHARGB 




/PA , 19104 

ARTICLE 000. 






aerie Ovttton 



C94C'4C-D9a076S13 

SEQ#11^000007354S 
L0C#9iB1234 ^^: — 






■ 



ERIC WIESOir-- 



^ ^ - V ■ 



NATIONAL BUSINESS AGENT 






' ^ 



Regloful CoanHiuton 

Lao fi i^brt»($ 
C^rHRif Itegion 

Jhneuttv 

NomiKaK RegEofi 

EotihcRi ffegton 
iSaycM R, Moore 



JiM BURKE 

Coordinator^ as authorized by 
President Morris Biller 



PHILADELPHIA AREA LOCALS ( Q3 9 ) , APHD 
1904 ARCH- ST. 



PHILADELPHIA 



PA 19103 




SEP 1 6 1938 



^«5^^ 




( 




■-■H- 



/ 



Appeal Form 
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American Postal Workers UnioNj AFL-C80 



Gfuevmr- person c« u«ai i^now'uNE^ 

Daliessio ' 



Lorriane 



9WIURC0P) Ot^SONIRflCT OUUQ 



CERTIFtEDMAn. 1^ Z 10 2009 600 



Phila Pa. 



. Improper Procedure/Tertnination 



"WEABOVe GRIEVANCE tS BEING APPEALEDTO 

1 

ALLEGHENY AREA ADVOCACY OFRCE 

U^. POSTAL SERVICE 
P.O. BOX 40590 

PHIUU^LPHIA, PA. 19197-0590 




Any appeal from an adverse decision in 
Step 2 sh^ be in writing to tiw R^ional 
Director for Employee and Labor Relations, 
Witt) a copy to ihe Employer's Step 2 

Representative, and shall sptei^ this 
r&asons for the appeaL (Within fifteen (15) 
" ys) 



•me Appeal is In accordance wfth XV Grierance AititraBoft Procedures Sec 2 Step 2 (h) and Step 3 (a) for *e foltovring reasons^ 

?jl(i';^';?.wtf "?"^^ «'^'^^P°^'^^ Fowarding Cleifc. Ms. Loiraine G. Daliessio, was veitally informed 
bif^&ipervisor V. Bamett that she was to clean out her locker and that she was being tomihated. 

IJ^m^ P^S*^*^? ;tf"^ con Aiding a thprough imresSgation. Management violated several provisions 
- L*S-^^ f'^"'®^" (Employee Labor Relations ManuaQ pertaining to Probationaiy Bnployee Procedures 

oftli^ScSflSrSarc^iS^S""^ "^'"^ ^ """^"^ atep they a,B in ^SnTs^^^S^SS 

JL 

The Union also contends that Siis case involved Discrimination because of her age. 



I^in^Sr'S^.^ ^H Daliessio to returned to duty immddialsly. fliatthe.temiinatiori action initiated 
aga^her be rescinded and expunged from all of her records; that she Ise made whole for all lost time and 
ben^ tliat there be no loss of seniority; that she be paid interest at the federal Judgment rate and that she 
DO given adequate iCTBjning. 



^r 



v» haw attached ihe Step 2 apped grlewmc^fom 

ihcm^ to the Step 2 dedstontf we submitted saine to employ^ ^ 2 representafivs. 




^•H A 



and 



FROM ^ LOCAL UNION {NAME OF) ADDRESS criY 

3 PHiU PA AREA LOCAL APWU, 1904 ARCH ST PHILA 



STATE 




COPY - UJCAL FILE 

K)PY- USPS STEP 2 DESIGNEE 

SUBMIT UNtON'S REGIONAL COPY WITH 



19103 



(or as rnstructedl 



NATIOMAL VICE PRESldEHTiREPRESENTATlVE 
XkehJettNBA, (clerkCiaFt) 
APWU AFL-CIO 
MelTDSd Avenue 
Surte210 
Cheny f\% NJ 08003 



Shcartiy, 

ROBERT L REID. DIRECTOR OF 
fNDUSTRiAL RELATIONS 

PHILA PA AREA LOCAL APWU. AFL-CIO 




Aiiboilzssd union RepL 





Case 1 :06-cv-00793-RJL 

APPfeAL FO*?M 
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AMERICAN POSTAL WORKERS UNION AFL-ClO 

I > ' - 

CERHFIEDMAILtf Z1b2009BOO 



<30Eumr- PEi^QH Oft p«ON p^now IM^ ^ 

Dalfessio v Loniane 



Phila Pa. 



r L^ »- : 



Tiproper PrDcedure/Tominaifon 



CWffT 

Gteric 



# 



^M ■ 



04/15^98 



# 98-1234 i^ 



AddFtlotia/CoiTections: 



I 

r _ 

* TTie contentfons and corrective acBon cried on the Step 2 Appeal form were put forth atthe Step 2 hearing. 

* Giifrant wasn't irrforrpedof supetvisore intent to kiifiaie. discipline In accoixlance with the Locai Agreement 
ana Posral f-iandbook, EL-921. o 



■ - 

* The Step 2 Hearing Representative had no PS Fomi 2608 or any doeurrientation to support his position. 



%}%:m 



t » 



* According tpjhe JBoonds, the greivant was: terminated without any official letter fretn Personnel. 

■ 
■ 

*^e UnionsitedEl-M, Section 365. 323 cpncemin g separation - disqualification. 



*4i:i 



365.325. supervisor recommend separation but the decison is made by tfie offJcjal having the 



• ELM, Sectidn 377 A states baigalning unit positon serves a probationaiy period of 90 days that was not 

dons.- 



* ELM SEctipn 378.12 at the end of the first 80 days probationaiy peitod , a final evaluation is prepareted this 
was, not done. . . 

■ 

■ 

- * 
I - » - 

* The grievant was never given an official 90 day evaluation on a PS Fomr 1750. 

■ _ 

■ _ ■ ~ 

In rMporea to ttie Step 2 Denafl Letter, this instant grievance is timely as grievant wasnt given an olTicial 
tetter from the Postal ServScs stating that she was terminated. . «•«•«! «ni«ai 



I " - 

* Sin<^ grievant wasn't given an offidal tettBr» her 90 day probationary 
flexie, she is entitled to ihe grievance provisions of the National and 
gh/sn any appeal rights- 



period has passed and as a part-time 
Local Agr^ments and such, wasnt 




■\ 
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Bemuii Codirea 
General Si^erTOvr 
U,& Postal Serrice 



Onnpater Fanrardmg Site 
Aptril 1« ,1998 

Robert Sdd^ Bii«ctar 
^ndlaile^hiA Pa* Area Local 
AiQjerican Postal Wmrkears Union 

1904 Arch Street 
Phflade^hia Pa 19103-1404 



DearMr.ltsd 



AV^/ 



atih£si^ 



2, The issaead^^ssed in ^tis grievance is iPeaik€rmderar^^ 



violated ^^Nadcmt and lA»t^Agreem£^y^mUhf^r^^tandn^ 



The T^dan AUo Contend^ 

1, No SO dt^ evabiotian was aoc^i^UAed, 



2. J^ vwiatedihe/oOofrng precisians of the ElM 378.2, 378.12, 378.13, 375,2, 376.1, 376^2, 
365.32, 365321-365,323, ^65326, 

■■■" -J--.---. , --J ___ — *■■. ,"■■_ _* 

L " ' ■ 

3, Gnawant£dnt^Tet^ve an ojgkial letter from per&mn^ 

4* This is a case wM^hinveipesJHscHmmatian because of her age. 



Corrective Acdc^ BequesUd; 



^r^M 



Ms DaSessio he rebunedto diify immediately 



n acdanhmexpto^edfiamidl records. 



ffiffixM^f^ f 



MsD^es^hemadei^t^fia^a!llDsitimeandh€n^its,nolo^€fsGnarify^ be ^yen adequate 
retrainn^ and bepaidinterestat^teffideralJu^gntent rate 



APR 1 7 1998 



Phifa Pa Area Local 

APWU AFL-CIO 



3 
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n 



L 




Orwance U99'I234 Larrame BaSes^ 



Tkis ^iepance is mji tim£fy 
_e3f^^(oya^has&e light to _ _ 

^'^^^^ti^'^nary period i^ 

Basedan ^heabope, I do ni^h^U€veik^Posi4d Service husl^eached^ 
A^eement; iher^ore ^is ^ieyance is deided. 




AboI^W.theNaHon^Agt€ememAi1udel2Sei^limla ^ 






wiiV^ 




1 1 ^H 



CFS 



CERHFUSB # 224 227863 





APR 1 7 7998 



Phila Pa Area Local 
APWU AFL-CIO 
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FORM 




Postal Workers Union, AFL-CIO 




ination 



T6 1/^ £i teP i b^SIG>i^tNAMC ANU mL£} 



^& 



I 




MANAGER P& DC 
ICT MANAGER, CUSTOMER SBWICE 

MANAGE R. AM C 

3P5 





MSbUiATIGH 



Ws'i/sa 




PHILADELPHIA, PA POSTAL SERVICE 



from: LOCAL UMOH (I 

' - ■ 

PHILA PA AREA LOCAL APWU AFL-CIO 1904 ARCH STREET 



^f7 





895-8300 
S95^gei2 

937-KOO 



5TS 2 AUTH0IUZB7 UHQN REP. (NMiC AND T1UE) 

ROBERT L ROD, DiR. OF IND, RELATIONS 



J^^'rlS 



LOCALUmN 

ARTHUR T. DOHERTY 



PHILAOaPHlA, 



19103 



(215) 



PHOie [OFFICE 

988-0211 



AREA CODE 

(215) 



988-021 



WHERE 'WHBM 




STEP 1 MEETING & DECiSIOM 




988-0212 

PHOMEroTHEq 

988-0212 



METWiTO 



31= V.v. 



MO TITLE) 





1 1lECISiai«BY£«M«i „», ^^^uzj nATCjWO 
r~^ AOORESS ~ CITY 




MU^S^fO 



A--C* 



ntruUNGONLY 



DECISION 



SGOtt. ^aJRTTr 




FIR - PHL— PIF 




f^ 



DUTYtnURS 



Q 3 U o 

OFF QMS i^£{>A<JT. 



woRxwcKnoH cnYJonzip cooe 







LOCAL uao 





AILED STATEaiEMr tff FACTS/COKTEJniOHS 

•98. Part-Time Fleaofcte Ccwnisuter 
by Supenrfsor V. Bamett that she 



t*7t 





^«: to dsan out her locker and that she was being teimina^ 

sveral provisions of the Local and Nafional Cortrads. rerniinanon; also they are n violabon o 

rhe Unron also contends ttrat this case involved Dtsaimination because of her 




i^ecnyEACrmRHlUESTED - -mat «„« Wbrniatfon (Rtes. records, doanwris. ete)«fed upon 



thfetetant 



me^gr^^a^uS J^i^ ^"""^ ^^ "'^ ^^ pari interest at fte fede,^ judgment late and that 





»«^4^>43 







\- 
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Arthur T. Dohwtjr 




-T 



hbmion P. EIHott, Jr. 

Vieen*esKhnc 

L.IUJd 

of 

Relations 

Sally DxvJdow 
Treasurer 




■ 

American Postal Workers Union, AFL-CIO 

Philadelphia, PA Area Local 



«v 



1 904 Arch Scpeec Philadelphia. PA 1 9 103 
Phone: (2 1 5) 988-02 1 1 • Fax (215) 988-0223 





91 



STEP 2 GRIEVANCE HEARING REPORT 



DATE OF HEARING: 



UNION 







E&LRREP: N^CM/hr^ 



C^c-Ke^ 




SRiEVANT:^^^!^ 



W0LATI0N:.j^/3^ 



/ 




APWU # 




USPS # 



^/W/l//g*^y^/t,/ 



J 



t^QN 



POSITION: 1. CONTENTIONS aTED ON THE STEP 2 APPEAL FORM 




(CWtO 



*3J Tl\ 
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Arthur T* Doh«rty 

Piresidenc 

P. ElUott^Jr. 

ePnskfefic 



^HePnsJ 
Robert 1 



American Postal Workers Union, AFL-CIO 

Philadelphia, PA Area Local 



ob^rt U KUfd 

Director of 

Industriil RcbtuNu 

■ 

Salty Oavidow 

Trtasunr 




1 904 Arch Street, Philaddphia. PA I9I03 
Phbne:(2l5) 988^21 1 • I^3c(2l5)988-0223 





m - * 



- I -'. 



- I 



. r 



^■^ ?^- 



^ 



+J. 

















*. , -.■' 1-.^ '-'i. J i-'K -^ ■ 



- < '-*:>. : - 



From: 



TMte; 




>. 



T , S- 















1 ^ 



q -■ c _. 




*_ - 



* ;- 






c; - - .* 






J -k L, 



■ '/^^^ ;y = - :; ■ 



■ + 



-L"-^ 



> ^ 
■ 






-l _ ■ 



■c- 



■I f 



H ■■ 



-^^ 



We fcquCTt ttat th, fa||ow&,fl documento widtef wWncM- te mi, Wui,hi» «, 

to prepwfr idwrtav wlwther Of not ■ griM«ii«> H^U ^fflltf .^ jfrt jSt^ 



■7' '^r ■ 1 -^^ 







leu in fliA ■ '^ *-'*^VjSi^*j£Cwii' ^^*-- 




q-r 



4.J-- 



I ■■ X m% ^_ ■ _■■ ■ 



= '. "^^ > 







NC3TE: ArticlvXVIl. 




-» ■ _ ^ * 



#^ci IE 19 m unfair Labor 



^ -^> 



■J- ' 




■Hri vq_ 



of the coll«:ifv*baigalnlfio process. i-««-f^ mn^^^Mmnm^m 




I I Request Approved 



l~l Request Dented 




flMtTEl 




# + 



V* 
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^l-y-y 




j^ 




CERTIFIED mXL NO. P 372 735 111 




20, 15S3 





G 



44"^ Stres 




5 




t K. j, 08110 



AA 98-15S 

S 





eict: KOTXCS OP ' SEPJUianaH 




This will coirFirm youx SCTaration fr 











a a result of lack 



It will be 






e* 




upon you to return all Postal Service 

tttsy be made tor youx fiJl slla^v 






y paynient if 





BjiJB pj^ 




Ar^ 



sn 



^^^0 




* w - - b 



■M ■■ T 




1 r 



r^r^i I rri /zi riT 



^.^ fill \^ I 1 L 



I 

CD 

CD 
(D 




cr 



CJ 



I 



3^ d 

i^ dl D CL 



- 1 




y> 






m 



ni 






CO 

S O) ° 
ogCD 



^ 



01 



n 



o 



CQ 






a - _ 






^>" , 



- -: % 



1. 



Ill/ 



I / 



r + 
P 





■ 

! 

I 

I 

I 

I 



■«!AJas rtaaau ujn»^ fitqa, jo^ noJt vntu^ 



m 

I 
i 



X 

( 



■ 

I 



t 

r 

L 

I- 

J 
i 

1 

t 

■ 

I 



I 

T 



I 

r 





^ap!a •^MAat am 110 




ri' 
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b^i^^ 



Tf 




* ^ 



* r" 



*■ m -^ 



M 











^ 

■^^^^^^^"^P^"^ 
7 ^ 



1^ffak^^4^:/ 




^iuv^^^U^ 







r,0<^f,2JO, GH2^rKAL. HAIL rJiCZLITY 

U.S. POSTAL SIKVIC£ - 2970 MAH/tZT STi^ZZTS 



rHILADZ 



■^ i4 






?A.- 1910/ -7frA 



^ ^ V 



'1 .r 



ri ^ 



fc^ 



^yc 



'^ 




JtA^lZ 



ADD 




(:>./o5-2, 



ycu irs advised zhEi the above-nased indlvicual is recsi^'ir.g 



=^-"- ::;£li 



\j,_, =:ii 



l^e-s- 



^to 




L=:i?. I Oil 




vM 






2~^j w^ 



" w'^T'^T ^^ 












?c.^ 19i0^^5-C5^, Eddressec -^o i^be 






rMZ 






1 



9?' 









-h 4 ^ 



/ 




F * ■■ 



\<.^o 





/ 



snrnj-T's - 



/^'ST? 
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UNFTED^nsrES 



01 lEFFECUVE DATE 

11-22-1997 



Notrfication of Personnel Action 



YEE INFORMATION 



EMPLOYEE HUC-LAST 



EMPLOYEE NAME-FIRST 



fe ■ 



I I 



DAUEsaia 



LORRAINE 



SmEEraOXiBVPT 



MAHINQAI 



» fe 



>'J'- 



44TMOT 



ri A 



PEWHaAUKBI 



MAILNQ ADDRCS^^TATH 



MAHJNG ADDFIE&&^ZIP44 



ottiio^aoia 



OA7EOFB0TTH 



VETERANS PREFERENCE 



Z'5 



MINORTTY 



DtSABUTY 



LEA VE COfttf^ DATE 



11-22-1997 



ENTER OW P!lFrVJ3*Tg , 



11*2?-l9Bf7 



RETAEMENT OOliff AATH 



SERV ANMVEBSAflY PPYH 



TGPEUSIBIUty 



I1-2M997 



26-1997 



I^IHgjGIBL£ 



TBP SERVICE COW DATE 



PRIOR CSflS BEflVICE 



FROZEN CSRSTIME 



LEA ve t ATA-OATEGOHY 



LEAVE DATA-CHG PPYR 



LEAVE OATA^TYPE 



CREDIT MLTTARY SERV 



^PfiETIREM 



MLTTARY 



ETIREMENT PLAN 



4-HCXJRSJPP 



26-2000 



2-EAFtNAaYOUQO 



EMPLOYEE STATUS 



UFEMSURANCE 



G-C8R80FFSer 



C- BASIC OOVEHASE ONLY 



POSmOH INFORMATION 



EMnjor OFFICE-flN NO 



EKPUOY QFFICC^NAME 



ENPLOY OFFIC&ADORESS 



DUTY STAYKSN-FIN NO 



DUTY STATIOtf-NAUE 



APFT EX^^RATION DATH 



41-6644 



PHILADELPHA POSTOH=iOE 



PHLADELPHIA 
PA 19104-9994 



41-6544 



PHILADELPHA POST Of=FIDE 



PROeATION EXPR DATE 



02^1 9-1 996 



NATURE OF PEflSONNEL ACTION 



77 rNATUREOFACnONCODE 



7ft DESCRIPTION 



REIN8TATEHEHT CAREER 



90-QAY PROBATION FROM EFFE C T I VE DATE. 

WELJbOME TO THE US P06TAL SERVICE 
QRW 12^/97 



39 FLa STATUS 



40iPAYLOCATIQM 



41 I RURAL CARRtEHnROUTE 



RURAL CARR'L'ftTE P 



RURAL CARH^^AYTYPg 



RURAL OARR-TRHWEEKLY 



RURAL CARf^FLSA 



RURAL CARRrCOfcMT 



47 RURAL CARR-EW 



RURAL CAflfrHOURS 



RURAL CftRH-W£5 



JOe SEQUENCE 



OOCUPATTONOQDE 



FUMCnOW L OPER HBR 



posmoNTmr 



DEaGNATTONlftCnvrTY 



POSmOWTYPE 



LMIT HOURS 



AUOWftHCEGQDE 



EIPLOYMEWTTYPE 



SALARY IHFOflMATION 



PAY RATE COPE 



GRADBSTEP 



BASE SALARY 



COLA 



SLA^nX-WIHO 



NEXTSTEP PPYR 



MERrTANWVDATE 



jEHTrmUPSUM 



^EOAL SALARY 



PflOTECIEURSC 



EXPIRATIOM PP YR 



PROTECTBD RC HOURS 



PHOTEOTED RO MILES 



RC GUARANTEED SALARY 



ANNUTTY AMOUNT 



7S AUTHOfllTY 
BqIcoOE 1 6231 81 \ 



«"■. I 



SOOAL SECURITY NLttlBER 



N-NON-EXEMPT 



099 



ODD 



0301^1XX 



MAflfMlP cue AtfTDMAT 



:.j .1 



41iD 



3 - P ART TOIE FtEXlBt£ 



H- HOURLY 



P-PS 



04/A 



12.64 



21-1999 



^ . 



^4JGC Scot 1001 



B2 CODE 



*^> b 



0LARENOE& LEWIE JR^VP 

AREA QPERATX3NS-ALLEGHEW AREA 



PS Fonq 50, Apr1 1 994 {^SB^UfGn toStandam Rinn SO) 



t.-»4 



DATE 



PERSONNEL OFFICE ID 



BS J OFF LOCATION 



12'^]4-1997 



_MQ79 



PHLADELPHIA POST OFFICE 



1 - EWLDYEE COPY - RETAIN FOR FUIWE 
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,* 



Employment and Placement 

Perlbmiance Evaluation 





STTJ^A Effect of Personnel Actions DuHng Probationary Period 





Sennce fQnowlng hansfer during an employee's 
counted towairi oompietkxi of tt)e piobatk^iafy 



• i.r:| b 







• ■ 



377^ Effect of Position Changes wailin ttie Postia Service 

change from part-^time ^eadjte schedule or pafV8me regtdar employment to 



fi#4ime regular (annual rate) en^iloynieht d€@^ 

change the mnning of time counted toyvard con^iletton of Ihd^ 




»!■ 



When promoted, dennotedt or p^sslgned 10 another poGftk^ 
Pos^ Senrk» at the same postal inslallatxui, or reaseigj^ fn^ 
fartstaUaHon to anottier wShni the 




• ^n 



10 serving a new 



Sen^ice, the employee is not subject 




penod, but ts sii}{6ct to the comptetion of any 
uncompleted pfobatjoiiary period 



378 Bargaining Unit Employees 

■ 
■ 

3^1 Evakjatton During Probationary Period 
378.11 flA Initial Session, Thirty; and Sixty Days 

r _ " 

An kiillal sesdon must be held durvig the employee's first week at ^ 
site* The purpose erf tfds session is to clesriy outline periof^^ 






■ ^H^cr* 




tortile fiist 30 days utDtz^ Fcnm 1750, Err^iloyee 
PevJod Ei^aAjsfftv? n^potrt At the en^ 

of the liist 60 days off Ihe probafiDnaiy. period, ttte supenrisor pn^}ares and 
sulbOTUts Fdnn 1750 to the 




:^:Mri 



jj 



L- IHII t 



r or d^^nee* In the specific 
pravided^lhe supentsor marks the appropriate ratings and provides the 





I tl* 



comments. The stq»rvisor dtetiusses the evahjaHon 
with the einpk)yee, and at the concluskin of each sesslor^ the supervise 
the err^sloyee TTHJst sign ttie form to indicate tfiat the c£scu^ 
plac». The s^>e^VIs6^ and the eniptoyee ea£h retam a copy of the ^al^^ 



After each evaliration, new expedalions are sat for^ttie foDowifig evaluation 




■ • 



37Bwi2 At Eighty thqrs 

_ ■ 

At the end of the first 80 days of the probaBonaiy period, a fkial evaluation is 
prepared aiKl subrnitted by the supervisor on Form 1750, This eFvaluation 



cordaJns a definite recommendation regarcfing whether ttie employee ^puld 
t>e retained or be separated. 

373.13 At Other Intervals 

Most defidendes can be comeiGted wtth discussion, trahingli and counseling. 
Adcfitional formal evaiualions are made only when informal evaluation has 
not been sucoessfid. K any adcSdonal fbnnal evalualion is made, it is only 
after employees understancf their deficS^tcles and have had reasonable 

opportunities to conect th^n. Fonm 1750 Is ised for a/iy 
evaluations of probationary employees. 




a #■ t 



ELM 12, May 1989, Updated With pQ^tl BuBetin Oianges 




^ , 



Case 1 :06-cv-00793-RJL Document 22-7 Filed 05/1 0/2007 Page 1 7 of 20 




■ ■ 



ONITED STATES 

POSTAL sEmtice, 





N»nw (Fftst W, LasO 



Employee Evaluation and/or ProfaaJlonarjr Re 



(See insbvcOons on 



Wi% 



r\ 



^orr^tn£ 

TiQs 



i^SSJO 



^nipfayee Sodal S*ciBiiy Ni»r*i 



^iocaiai 



Cornpf fl |a dQ^j 



v.» 



Cornpfetj 



5- Affctorwnt tMa 



SSJSf"' 



Fader RBllh»<iaiittWC? 8b. EMar 



fi.ii.c5 



&*^A)yaa'5 NHaf; 



5 f5 W b4cJ5d5.65 fS 



WuJiife. Enter RKtorlWiiB 



Uxrfilsli ynr End Report 



6itar 



l*^-h 



'■M 



Acg 



&npfey«s'«1nlfclf 



Empbirt^t Inflfait 



Psr^aTurt and Data {Bnd 



Bi^rfoytA Inmn, 



PMbtf 






O = OUrSTAWJlNG S = 




Factor 



OuanUt]r 



SATISFACWRY U . UNACCEPTABLE HO . NOT OBSERVED 

Examples of SaHaladoty Pertormanee 



I. Work QualRy 



Perform 1^* i.«ch m.el*ft- ««M.»^ rf 5,^ p^ 




Dependi 



- Work Relaltons 



^'" ^''"■'" "^■-"-- *»^^^^^ .^^ 



"^ vtt b wwk oil Oiiia. 

Pgigwirates aaHrfacloiv aitewtaiiai 




Methods 



Condtfct 



MaHahspoMIra imMng raMfoniNps 5Rrt5S: 
. ??''^ ******* '*°'*^'*»'y«'w««lp»aelteaa: 



«-b 



Ei(p«clB(fona Baan JcAiOy 

raVes 



torrt«r*nKfthawlli„a,„ann«apppop«ato«»wA 
Ma hMie an apptqpriata appearanca fef fi^ posMog 




□ Nb 



Malt: 



3dd^ 



Recanvnend IHa Pbisoo fot Roianllan 



IMUb; 




^A 



lastEjpWhaProvWtAddttlonarConwfiertteB^^ 



fs^jpwv&oi:f 




F*»m 1 750; August tM4 




1 



Case 1 :06-cv-00793-RJL Document 22-7 



Filed 05/10/2007 







IM'iffTM^SISnSS 



PtiBadeiphla Perfotmancs Cluster 
Compitfter Forwardbig Srte 

Febiuary 4» 1938 

Mr, Charles Polk, Manager 
Labor Relations 
2970 Market Street Room 210 
Philadelphia PA 19104-9401 



Dear Mn Polk: 



^ 



If , 



action be initiated to remove PTF Mark- 



Lorraine G, Daliessio, SSM 

L _ 

Postal Service effective January 




of the United States 



Ms. Daiiessio was a probationar/ employee {appointment date 11/24/97) 
whose work quantity and quality proved to be unacceptable. Ms. Daiiessio 
made numerous keying errors whicli misdirected mail to the wrong postal 



paying a 



as wen as not provide them wfth services for which they are 

Daliessio's quality of worit did not meet the expectati 



proficiency. 



speed 



Ms. Daiiessio is a non-veteran vntii no veteran preference. Her 



• ft 



1 928 44th Street 
Pennsauken, I4J 08110 



Thanking you in advance for your time and attention i 



Oakc&T^XSct^j- 



Concur: 



Vivian T. Bamett 

Supervisor, Computer Forwarding 



2970 Marl:et Street - Room 57S 
PhOadeljphca PA 19104-9712 

(215J ^95^3250 
FAX -f215) 895^243 



I, 



J 



Herman T. Cockrell 

Manager, Computer FonA/arding 



. gase 1 :06-cv-00793-RJL 

^nptoyment and Placsment 
Oth^ Pefsonnel Actions 



Document 22-7 Filed 05/1 0/2007 Page 1 9 of 20 










.32 



365.32 S^3aFat$on-pisqua3meaaon(S-DisquaI) ' 

3K.321 AppGcabDay 

- ■ 

TTiis type of separalioh applies only to emphvees who fia^VB not completed 
their probatonaiy period, easpt whew the sspaiation is caused fay a finding 

that employees who have completed the piDbatkMiaiy pericxJ have fe^ 
me^ (^tain KjndSons attached to their appointment 









**l --I 



■ 

S^>^3^onIgrt^quam:amj results iTmi^ieisauK^ms&coTimons 
specified at the time of appointment (such as faJlum to qualify In investigation 
orfeilune to qualify by conduct or c^iacity during the probationaiy period) or 

it may result from Initonnafion wvhich, if known at fte time of appointma^ 
KVOuU have disquaTi&ed the employee for the appoimmenL 





tr-i 1 1» 




SepaiaSon-disquamcathn mua be effected during the pR*ationaiy period 

ewept M provided in 365.321. Action is initiated at any time &i the 
pnobationaiy period when it becomes appaiEnt that the employee is laddng 

fitness and c^>acty for efljcient senrice. Any s^Mialion based oh 



dtsqualificajion not ejected durina the 




m\%r::}i{^ 



period, as provided 



365.321 , evKi though file action is based on unsalisiactDiy p&dcnnance 

during the proba6onary period, must be effected as a removal. 



365.324 Physical Of Mental DtsatfflUy During Prabafionai? Period 

Even though employees virera approved for appointinent as far as physical 
condition is concerned, fliey may be separated for feiUire to qualify during the 
probationaiy period if their physical or menial ccaicfiBoo renders them 

incapable of perfomting dulies effidently and without hazaid to seB and 
olheis. If practicaae, employees are assigned to other posilibns where 



physical defects would not impair efficiency or be hazaidous to self or othere 
such assignment cannot be made, actibn staten to separate the 





employee by dlsqualfficalion. Before making a final decision, the appoKitfng 

offidal obtains medical advice, if possible. 
365.325 Vlflio Initiates Action 

Supenrisors may recommend sepaialioiwfisqualification, but such 
recommendaiions must be refemed for decision io the official having 
autfunity to talce the action. 

Procsdure in Separating <>- 

■ I 

ff an appoinilhg official decides to temiinate ah employee who Is seiving 
a probationaiy period due to conditions arising prior to appointmeni. or 
because work performance or conduct during this period feBs to demonstrate 
fitness or quanficaiion for continued postal employmert, the employee's 
services are terminated by notifytng the employee in writing why she or he is 

being terminated and the effective dale of the action. The information in the 
notics regarding the termffiafion must, 3X a minimum, consist of the 

appointing offictal's concf usions as to the inadequacies of peri^ormance or 
conduct 



rt 



J L 
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I m /zi riT 



I i/zir^ f 



^11 r^T 



Eri^rfoyment and PJacem&nt 
Other Personnel Actions 




^ 

^ 




v 








The effecHve date of sepaiafion ty dsquaBlicafion must be before the «jd 
the 




■ »^=l • 



period bid may not be retroactively eBedjve. The 




of 



separation mustbe-gweihte*eaTiptoyee:b6femth6€ndofthe-probalkxia^ 
or trial peiiod 

■ 
■ 

r _ 

365^ TermtnaSon or SepsraSion of Temper^ or C^oal^mployees 

An enptoyee serving undera temporary or casual appovrtment rn^ be 
separated at any time on nolfcs m wrfting. In detenminihg the piTD^ 



paiticular case, the Ibllovi^ cffteiia am used: 



a. 



b. 



£^3afs£icv7 B the lenn used to dtecontinue the sen^^ 

or casual eniplqyee because of ineffiqiency, poor deportm^ or ath^ 

d^ca^Ktes pei^onal to the einployee tfiat waiT^ lefTK]^ 
Postal Service. 

Tenjifnatba is the tenn used Ic) separate an employee 
temporaiy or casual appomtment whose services am no longer 
reqtdr^, or to separate a temporary or casual ^nployee for any 
reason not spedficaliy covered by another typis of pefsonnel act^ 

- ■ 

365.34 Separatlon-Dtsability (SCisab) 

365.34-1 DsfihiSon 

■ 

■ 



temporary, casua], or a prot^attonary employee whckse mental or physical 
condition renders the employee incapable of perfomiing the duties of the 

n and who Is ineligK:le ter cBsabilily letiremenL 



•:r^rri 



365.342 Applicabimy 



a. Employees not eligible fordlsablBty retirement may be separated far 
dtsabifity if they am considered a hazard Id s^ or to otfTers or if they 
can no lor>ger perform the duties of the posSion- 

b- Placerrom of erri^oyees with partial disabpityfe attempted through 
reassignmerrt to po^tk»^ in which they can peribrm sa fi s fa ctorily 
without being a hazard to themselv^ or oth^s. 

c. At the expiration of 1 year's continuous absertce without pay, an 

emplc^ee who has been absent because of illness m^ be separated 
for dts^ilHy. This action is not mandatory, txmevei; arul if there Is 



i-va 



-1. 

reason to befieve the empiqyee wfll recover within a reasonable length 
of time beyond the 1 year period^ the employee may t>6 grarAed 
additional leave in 30-day periods, not lo ^oceed 90 daysw lif the / 
employee's condition indicates ttiat LWOP b^ohd that period ts 
necessary incident to fuB recovery, the postal ofTtdal must submit a 
comprehensive report to the Ftegiohal Director, Human Resources, with 
appropriate recommendalion and retain tfie employee on the roils 
pendUig a decision. 

d If an employee on the rolls of the Office of Wctfkers' Compensation 
Programs (OWCP) is un^le to return to work at the end of the initjal 
1-year period of LWOP, the LWOP may ha extended for successive 
adcfitionai periods of up to 6 months each. Esctensions are granted ontv 
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